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ROCW 70.94.521

Transportition demand management -- Fmdmgs

The legisiature finds that automotive traffic in Washington’s metropelitan areas is the major source of emissions of air
contaminants. This air pollution causes significant barm to public hezlth, causes damage to trees, planis, structures, and
materials and degrades the quality of the environment,

Increasing automotive Lralfic is also aggravating traffic congestion in Washinglon's metropolitan areas. This lraffie
congestion imposes sipnificant costs on Waghinglon's businesses, governmental agencics, and jodividuals in terms of lost
working hours and delays in the delivery of goods and services. Tralfic congestion worsens automobile-refated air pellution,
increases the eonsumption of fuel, and degrades the habitability of many of Washington's cities and suburban areas. The
capital and environmental costs of tully accommodating the existing and projected automobile traffic on reads and highways
are prohibitive. Decreasing the demand for vehicle trips is significantly less costly and at least as effective in reducing traffic
congestion and its impacts as constructing new transpartation facilities such as roads and bridges, to sccommodate mcrsamd
traflic volumes,

The legislature also finds that increasing automelive ransportation is a major factor in incréasing consumplion of gasoline
and, thereby, increasing reliance on impotted sources of petrolenm. Moderating the growth in automotive wravel is essential to
slabilizing and reducing dependence on imported petrolevm and improving the nation's encrgy secarity,

- The legislature further finds that reducing the number of commute trips Lo work made via single-occupant cars and light
trucks is an effective way ol reducing-automobile-related air pollution, traffic congestion, and cnergy use. Major employers
have significant opportunities to Encourage and facikitate reducing single-oceupant vehicle commuting by employecs. In
addition, the legislature also recognizes the importance of increasing individual citizens' awardness of air-guality, POLTEY
consumptiol, and traffic congestion, and the contributicn individual actions can make towards addressing thess issues.

The tnlenl of this chapler is 1o require local governments in those counties experiencing the greatest automobile-related sir
pollution and traffic congestion to develop and implerent plans to reduce single-occupant vehicle commute trips. Such plans
shall require major employers and employers at major worksites to implernent programs to reduce single-oecupant vehicle
commuting by employees at major worksites. Local governmenis in counties experiencing signif 1cant bot less severe
antomobile-related air pullution and traffic congestion may implement such plans. State agencies shall implement programs
ta reduce single-occupant vehicle commuting at all major worksites throughout the stale.

[Fee?c 250§ 1, 1901 c 202 § £0.]
NOTES:

.Capt:icms oat law — Effective date -- Severakility -- 1991 ¢ 202: See notes following RCW 47.50.010,
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ROW 'H),04.524
Transporiation demand management -- Erefinitions.
Unless the context clearly requires. atherwiss, the definitions in this section apply throughout this chapler,

{11 "A major employer” meany a privale or public empleyer that employs one bundred or more full-time employees at
single worksite whao bagin their regular work day between 6:00 2 m. and 92000 a m_ on weekdays for at least twelve
continuyus monlhs diring the year,

(2) "Major worksile” means a building or group of buildings that are oo physically contiguous parcels of land or on
parcels separated solely by private or public roadways or tights of way, and at which there are one hundred or more full-time
employees of one or more cmployers, who beggn their regular work day between 6:00 a.m. and 9:00 am. on w::eb:da}fs for ar
least twelve continzons months.

(3) "Comumute Irip reduction zones" mean areas, such as census tracts or combinations of census iraces, within a
jumisdiction that are characterized by similar emplayment density, papulation deosity, level of teansit service, parking
availahility, access 1o high occupancy vehicle facilides, and other factors that are determined to affect the level of single
ocoupancy vehicle commuting.

{4} "Comrmute t1p"” means ttips made from a worket's home w a worksile during the peak period of 6:00 a.m. to 3:00 a.m. -
on weekdays, .

(5} "Proportion of single-occupant vehicle commute trips" means the number of commute trips made by single-occupant
auntomobiles divided by the number of full-time employees. |

{6) "Commule mp vehicle miles traveled per employoee" means the sum of the individual vehicle commute trip lengths in
tniles over a set period divided by the number of fuli-time employees during that period.

© {7} "Base year” means the vear Januacy 1, 1992, theough December 31, 1992, on which goals for vehicle miles travelad
and single-occupant vehicle trips shall be based. Base year goals may be determined using the 1990 journey-io-work census
dala projected to the year 1992 and shall be consistent with the growth management ael. The task [Dree shall establish a
method b be used by junsdiclions o dolermine reduclioms of vebicle miles traveled,

[1991 ¢ 2025 11.]
NOTES:

Captions not law -- Elfective date -- Severability -- 1991 ¢ 202: Sce notes following RCW 47.50.010,
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ROCW 70.94.527 -

Transpertation demand management ~ Requirements for counties and cities. .

(1) Each counly with a population over one hundred fifty thousand, and each cily or town within those counties containing a
major employer shall, by Oetober 1, 1992, adopt by ordinance and implement a commute ip reduction plan for all major
employers. The plan shall be developed in cooperation with loweal transit agencies, regional transportation planning
organizations as established in RCW 47 80,0120, major employers, and the owners of and employers at major worksites, The
plan shall be designed to achieve reductions in the propertion of single-occupant vehicle comenule trips and the commute trip
vehicle miles traveled per employee by employees of major public and private seetor employers in the jurisdiction.

(2) All other counties, and cities and towns in those conntics, may adopt and impleniant a commuote trip reducticn plan.

{3} The department of ecology may, after consultation with Lhe department of transportation, as part of the slale
implermentation plan for areas that do not attain the national arihient air quality slandards {or carbon monoxide or ozone,
require municipalities other than Lhose 1dendified in subsection (1) of this section to zdopt and implement comnarute trip
reduction plans if the department determines that such plans are necessary (or sttainment of said standards. :

(4} A commuite lrip reduction plan shall be consistent with the guidelines established under RCW 70.94 537 and shall
inzlude bot 13 oot limited to (&) goals for reductions in the proportion of single-oceepant vehicle commute wips and the
eommule inp vehicle miles raveled per employee: (o) designation of commute tip reduction zones; {€) requirements for
raajor public and private sector employers to implement commute trip reduction programs: (d) a commute trip reduction
program for employees of the counly, city, or Wwn; (g} a review of local parking policies and ordinances as they relate 1o
employers and major worksites and any revisions necessary to comply with cothmule inip reduction goals and guidelines; (T
an sppeals process by which major employes, who as & result of special characteristics of thefr business or its lecations
would be unable to meet the requirements of a comumute irip reduction plan, may ohtain waiver or modification of those
requirements; and () means for delermining base year values of the proportion of single-occupant vehicle commule mips and
the commuts trip vehicle miles traveled per employee and progreds toward meeling commmute krip reduction plan goals on an
annual basis. Goale which are established shall ke intp aceount existing transportation demand management efforts which
are made by major employers. Each jurisdiction shall ensure that-employers shall receive (ull credit for the resules of
rransportation demand management clforts and commuis Hp reduction programs which have been implemented by major
empoyers prior to the base year. The goals for miles traveled per employee for all major employers shall not be less than &
fifteen percent reduction from the worksite base year value or the base year value for the commnte trip reduction Zone in
which their worksile is iocated by January 1, 19935, twenty percent reduction from the base vear values by January 1, 1997,
twenty-five percent reduction from the base year values by January 1, 1999, and a thirty-five percent reduction from the base
year values by Tanuary 1, 2005. ' :

(33 A county, cily, or towh may, as part of ils commule np reduction plan, require comume trip reduction programs for
emplayers with ten or more full time employees at major worksites in federally designated nonattainment areas for carbon
monoxide and ozone. The county, city or town shall develop the programs in cooperation with affected employers and
provide technical assistanes 1 the employers in implementiog such programs.

{6) The commule trip reduclion plans adopted by counties, cities, and 1owns under this chapter shall be consistent with and
may he incorporated in applicable state or regional ransportation plans and local comprehensive plans and shall be -
coordinated, and consistent with, the commule trip reduction plans of counties, cities, or Lowns with which the county, eity,
or wwn has, in part, common borders ot related regional issues, Such regional issues shalf inelude assuring consistency in the
treatment of employers who have worksites subject to the requirements of (his chapter in more than one jurisdiction. -
Counties, cities, or towns adopting comrute Lrip reduction plans may enter into agreements through the interlocal
cooperation acl or by resolution or ordinance as apprapriate with gther jurisdictions, local wansit agencies, or regional
transpertation planning organizations to cocrdinate the development and implemeniation of such plans. Transil agencies shall
work with countics, cilies, and towns to take into account the location of major employer worksiles when planning transit
servies changes or the expansion of public transportalion services. Counties, cities, or lowns adopting a commute trip
reduction plan shall review il annually and revise it as necessary 1o be consistent with applicable plans developed under RCW
36704070,

{73 Bach eounly, cily, or town implementing a commme trip reduction propram shall, within thirty days submit 3 summary
ol ils plan aling with certification of adoption 1o Lhe commute trip redngtion task force established under RCW 70.94.537,

(8) Each county, city, or town implementing a commute trip reduction program shall subrmit an annual progress report (o
the cominute trip reduction task force established onder RCW 70,94,337. The report shall be dus Fuly 1, 1994, and each Juty
Ist thereafler throogh Tuly 1, 2006, The report shall describe progress in attaining the applicable commute tp reductiom
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guals for cach commute trip reduction zone and shall hightight any problems being encuuniered in achisving the goals. The
information shall be reported in a form established by the commute {rip reduction task force.

(%) Any waivers or modifications of the requizements of a commute teip reduction plen granted by a jurisdiction shali be
submitted for review to the commuts trip reduction lask force established vtnder RCW 70.94.537, The commute trip reduction
task foree may not deny the granting of a waiver or modification of the requirements of a commute trip reduclion plan by 2
jurisdiction but they may notify the amisdiclion of any comments or objections.

(10 Each county, ily, or Lown implementing a commute trip reduction program shall count commule inps climinated
through work-al-home aptions or alternate work schedeles as one and two-tenths vehicle irips eliminated for the purpose of
meeling np redoction goals.

{111 Bach counly, cily, or lown inplementing a comrmute trip reduction program shafl ensure thal employers that have
modified their employees' work schedules so that some er afl employees are not scheduled to arrive at work between 6:00
am. and 9:00 a.m. are provided credit when caleulating single-occupancy vehicle use and vehicle miles traveled at that

worksite. This eredit shall be awarded if implcmentation of the schedule change was an identified efement in that worksile's
app:med u::ummute irip reduection program or if the schedule change occurred becavse of impacts associated with chapter

{123 Plans implemented under this section shall not apply 1o commute trips for seasonal agocultural cmployees.

- {13) Flans 1mplemen1.¢:d undler this section shall not apply Lo construction worksites when the expacted duration of the
construclion project is less than two yeuars.

[L907 ¢ 250§ 2 1996 ¢ 186 § 513, 199] ¢ 242 § 12]
MNOTER:
Findings -- Inient -- Parl keadings not law -- Effective date — 19946 ¢ 186: See notes following ROW 43 330,904,

Captions not law -- Effective date -- Severability -- 1991 ¢ 202: See notes following RCW 47.50.011
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RCW 70,94.531

Transportation demand management -- Requirements for employers,

{11 Not more thano six months after the adoplion of the commule tp reduction plan by a jurizdiclion, each major employerin -
that jurisdiction shell develop n commute trip reduction program and shall submit a description of that progrant to the
jumsdiction [or review. The program shall be implemented not more than six months after submission to the jurisdiction.

(2} A commute tip reduction program shall consist of, al 2 minimum {2) designation of a wansportation coordinator apd
the display of the name, location, and telephone number of the coordinator in a prominent manner at each affected worksite;
(b} regular distribation of information to employees regarding alternatives to single-occupant vehicle commuting; {e) an
aneuaf review of employee commuting &nd reperting of progress toward meeting the single-cccupant vehicle reduction goals
to the county, city, ur lown congislent with the method established in the commute tmp reduction plan; and (d}
implementation of a set of measures designed to achieve the applicable mmmuta trip reduction geals adopted by the
Junsdmtmn Such measures may include bul are nal limited 1o

(i Provision of preferential parking or reduced parking ch.arges, or baoth, for high occopancy vehir;les:

I{ii} Insltaling o increasing parking charpes for single-occupant vehicles; -

(i1} Provizion of conunurer ride mal:chihg garvices to facilitate employes ridesharing for commuts trips;

fiv) Provision of subgidies tor transit fares;

(] Pro';risinn of vans for van p::uols;.

{v1} Provizsion of subsidies for car pooling or van peooling;

{vil] Permitting the use af the employer's vehicles for car pooling or van pooling;

{viii} Permitting flexible work schedules to facilitate employees' use of transit, car pools, or van pools;

{ix) Cooperation with fransportation pmviﬂel's to provide additiu;nul regular or express service Lo the workaite,
{x) Copstruction of speciat loading and unloading facilities (or ransit, car pool, and van pogl users: |

{xi} Provision of bicycle parking facilities, lockers, changing areas, and showers for employees who bicycle or walk to
work; .

(xii) Provision of & program of parking incentives such as a rebate for employees who do not use the parking facjl.ity;

(xii1) Esrahlizshment of a pmgmin (o permil employees to work part or full time at horne or at an alterhative worksite closer
to their bomes; .

{xiv) Establishment of o program of alternative work schedules such as compressed work week schedules which reduce
commuting; and

{xv) Implemenlation uf vther measures demgued to facilitate the use of high-ocenpancy vehicles such as on-site daj,r care
facilities and emergency taxi services.

£} Emplojrers or ewners of worksites may form or utilize exisling ranyportation management assoclations to assist
members in developing and implermentidg commule iip reduclian programs,

(4} Employers shall make a good faith effort towards achievemenl of the goals identified in RCW 70,94, 527 (4)(g).
(1997 c 250 § 3; (1995 2nd sp.s. ¢ 14 § 530 cxpired June 30, 1997} 19591 ¢ 202 § 13.]

NOTES:
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RCW 70.94.534
Transportztion demand management - Jurisdictions’ review and penaltes.
(1} Each jurisdiction implementing a commute trip reduction pl,an under this chﬂptar or as part of s plan or ordlnance '

- program 15 likely to meat Lhe Ep‘]:lllﬂahlﬂ commuce tripy reduction goals. The employer shall be notified by the jurisdiction of
is findings. If the jurisdiction finds that the program is not likely to meet the applicable commute trip reduction geals, the
jurisdiction will work with the employer to modify the program as necessary. The junsdiction shall complete review of each
employer’s initial commulle tip reduction program within three months of receipt.

(i} Emplu},'ars 1mp1ﬂmentmg commute trip reduction programs are Expécted to undertaka guud faith effum 10 a::hmvr: the

have been mat;
{a} The employer has met the mintmum rtquircmen'ts identified in ROW 70,94 531 and

(k) The employer is working collaboratively with its Jurisdiction to continue its exisling program or is developing and
implementing program modifications likely to result in improvements to the program over an agreed upon lenglh of tres,

(3) Bach jurisdiction shal] annually review each employer's progreas and good faith elforts mward meeting the spplicable
commute trip reduction goals. 1 an employer makes a good faith effort, as defined in this section, but iz not likely to mewt the
applicable comemute teip reduction geals, the jurisdiction shall watk collaboratively with the cmployer bo make modifications
{o the commute Ap reduction program. Pm]um of an ﬂmplﬂ}ru Lo reach Lhe applicable commute tnp reduction goels is nol a
violation of this chapter.

(4) IF an eroplever Matls to make a good faith effort and fails to meet the applicable commute trip reduction goals, the
- jurisdietion shall work collaboratively with the employer to propose modifications (o the program and shall direct the

employer to revise its program wilhin Lhirty days to 1ﬂLCII]J{JIBIE those mudlﬁt:ﬂﬂuns or madifications which the jurisdiction
determines to be equivalent. .

{3) Bach JUTISdLE:HDn implementing a comumutes trip reduction plan pursuant (o this chapler may impese civil penalties, in
Lhe mannet provided in chapter 7.80 RCW, lor lailure by an employer to implement a conumute trip reduction program o to.
modify its comrmute trip reduction program as required in subsection (4) of this seclion. No majer employer may be held
liable for eivil penalties for [ailure 10 reach Lhe applicable commute top reduction goals. No major eneployer shall be Hable
for civil penalbies under this chapter if failure to achieve a compmte teip reduction program goal was Lhe result of an inability
1o reach agrecment with a cortified collective bargaining agent under applicable laws where the issue was raised by the -
employer and pursued in good faith.

(6} Jurisdictions shall nolly major employers of the procedures for app]ying for goal modification or exemplion fram the
commute mip reduction requirements based on the guidelines established by the commules inp reduction task torce,

(1597 ¢ 250 54; 199] ¢ 202 § 14.]

NOTES:

Captions not law -- Effective date -- Severability -- 1991 ¢ 202: See notes following RCW 472,5(.014).
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ROW 70.94.537
Transportation demand management -- Commute trip redoction task foerce.
{1} A twenty-eight member state comimute inp reduction task force is established as follows:

(a} The secrstary of the department of transportation or the secretary's dazignee ﬁrhu shall serve az chair;

{h} The director of Lhe department of ecology or the direcior's designee:

{c) The director of the department of community, tra.de,. and economic development or Lhe director's designes;
{d} The director of the deparunant.ﬂf peneral administration or the director’s designes; | |

{e) Three representatives from countics appointed by he gmr::mur from a list of at least suc recommended by the
Washington state asmclahan of munuss

() Three representatives from cities and towns appointed by the governor from a list of at least six recummﬂndbd by the
associztion of Washington cities;

(g) Three representatives from transit agencies appmuted by the povemor from a st of at least six recommended by T.ha
Washington state transit associalion, .

k) Twelve representatives of employers at or owiers of major worlcites in Washingbl:m appeinted by the governor front 8
list recommended by the association of Washington business or other statewide business associations representing major
employers, provided that every affected county shall have at least one repressntalive; and

{i) Three cifizens appointed by the governor,

Members of the commute irip reduction task force shall serve withour compensation bat shall be reimbursed for travel
gxpenses as provided in RCW 43.03.050 and 43.03.060. Members appointed by the governor shall be compensated in
aceordance with RCW 43.03.220 The task {orce has all powers necessary to carry out its duties as prescribed by fhig :.haptar

The task force shall be dissolved aop July 1, 2006,

{2) By March 1, 1592, the commuie wip reduction tagk force shall establish guidelines for commute trip reduation plans.
The guidelines are intended to ensure consistency in commue trip reduelion plans and goals among jurisdictions while fairly
laking inie acequnt differences in employment and housing density, employer size, existing and anticipaled levels of rransit
service, special employer circunistances, and other factors the Lask fores determines to be relevant. The.guidelines Eha]l
include:

(a) Criteria for establishing commule Lrip reduction zones,

{(b) Methods and information reguiremments for determining base year valuss of the proportion of single- occupant vehiele
commute trips and the colamuie trip vehicle miles raveled per employee and progress towatd meeling commuts tip
reduction plan goals:

(<) Model commuie trip reduclion grdinances;

{d) Melhods for assuring consistency in the treatmenl of cmployers who have worksites subject 1o the roquirements of this
chapter in more than-one jursdielion; :

{z_} An appeals process by which major emplieyers, who as a result of special charaelenistics of their husiness ot its
lacations would be unable to meel the requirements of a conumnte trip reduchion plan, may obtain a waiver or modification of

those requiretnents and criteria for determining ebigibility for waiver or moditication;

() Methods to ensure Lhat employers shalf receive full eredit for the results of ranspontation demand management efforis
and cominute trip reduction programs which have been implemented by mejor employers prior to the base year,

hitp:ffsearch leg. wa.goviwslrew/RCW %20%2070%20%20 TITLE/RCW % 20% 2070%20. ... 10/14/2003

g



Page 1 of 1

ROW 7i.94.541

Trangporiation demand management -- Technical asyistance team.

{13 A technical assistance loam ghall be established under the direction of the department of transportation and includs
represestatives of the depantment of ecclogy. The team shall provide siafl support to the commute trip reduction task foree in-

requirernents of RCW T0.94,55 1.

(2} The team shall provide technical assistance to counties, cities, and towns, the departnent of general administration,
other state agencies, and other employers in developing and implemenling commute tip reduction plans and programs, The
Leehnical assistance shall include: {a} Guidance in determining base and subssquent year values of single-occupant vehicle
COmMMUting proportion and commute trip reduction vehicle miles raveled to be used in determining progress in artaining plan
goals; (b) developing model plans and programs appropriale o different siluatons: and (c) providing consistent traiming and
informational matertals for the implementation of commute trip reduction programs. Model plans and programs, training and
informational materials shall be developed in coaperalion with representatives of local governments, transit agencies, and
employers. : '

{3) Inn carrying out this section the department of ranspontation may contract with statewide associalions representing
cities, towns, and counties to asaist cities, towns, and connties in implemenling commute mip reduction plans and programs,

[19%96 c 186 § 515; 19’5‘1_1: 202 & 18] -
NOTES:
Fi:in:lings — Intent -- Part headings not law — Effective date -- 1996 ¢ 186: See notes lollpwing RCW 43,330,904,

Captions not law -- Effective date — Severability -- 1991 ¢ 202: Sce notes lollowing RCW 47.50.010.
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RCW 70.94.544
Transportation demand management -- Use of funds.

A portion of the funds made available for the purposes af this chapler shal be nsed 10 Tand the commate rip redoetion task
force in carmying oul the respongibilities of RCW 70,94 341, and the interagency technical assistance team, including the

activities authorized under RCW 70.94,54 1123, and 1y agsist counlies, cities, and towns implementing commule trip reduction
plans. : '

(2001 c 74§ 1, 1991 c 202 § 17]

NOTES:

Captions not law -- Effective date -- Severabllity -- 1991 ¢ 202: See notes [ollowing RCW 47 50,010,
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ROCW 70.94.547

Transportation demand management -- Intent — State feadership.

The legislature herebry recognizes the state’s crucial leadership role in establishing and 11'n];:rl£=1'r|13nlmcr effective commule trip
reduction programs. Therafore, it is the policy of the state that the depariment of general administration and other state
agencies shall aggressively develop substantive programs Lo reduce commute trips by slate employees. Implementation of

these programs will reduce energy constmption, congestion in urban areas, and air and water pollution associated with
aufomobile iravel.

[1991 ¢ 202 § 18.]

NOTES:

Captions not law — Effective date -- Severability - 191 ¢ 202: See notes tollowing ROCW 47 50.010.
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ROW 70.94.551

Transportalion demand management -- State agency plan.

{13 The direclor of general administration, with the concurrence of an interagency task force established for the purposes of
this secticn, shall coordinate 2 commule trip reduction plan for state agencies which are phase 1 major employers by January
1, 1993 The lask force shall inclode representatives of the departments of ransportation and ecology and such other
departments as the director of general administration determines to be necessary 1o be gonerally representative of stale
agencies. The stale agency plan shall be consistent with the réquirements of RCW 70.94.527 and 70.94.53] and shall be
developed in consultativn with state employees, local and regional governments. local iransit agencies, the business
community, and other interasted proups. The plan shall consider and recommend policies applicabls to all siale agenctes
including but not limited to policies regarding parking and parking charges, employee incentives for commuting by other
than single-occupant automaobiles, lexible and aliernative work schedules, allermative worksites, and the use of state-pemed
vehicles for car and van pools. The plan shall also consider the costs and benefits 1o state ngencies of achieving cormmuts trip
reductions and consider mechanisms for funding stale agency conumute wrip reducion programs, The departéent shall, within
thirty days, submit a summary of its plan along with certification of adnptmn to the commulte trip reduclion task foroe
established under ROW 70,04 5337,

(2) Mol more than three months afler the adoption o the commute trp reduction plan, sach state agency shall, for sach
facility which is o mafor empleyer, develep a commute rip reduction program. The program shall be designed to meet the
gcals of the commuie trip reduction plan of the county, city, or town or, if there is no local commute tip reduction plan, the
state, The program shall be consistent with the policies of the state commute lop reduction plan and ROW 70,94 331, The
agency shall submit a deseniplion of that program to the local jurisdiction implementing a commute trip reduclion plan or, if
there iz no local commuie wip reductmn pIan to the department of general tuimmmlrahun The progran & shall be mmplemented
submitted to the local jurisdiction implementing & commure tnp reduction plan and Lo the deparr.ment ni’ general
administtation. An agency which is not meeling the applicabls commule trip reduction goals shall, to the extent possible,
modify its program (o comply wilh the recommendations of the local jurisdiction or the departinent of general administration.

(3} Stalc agenvies sharing a common lovation may develop and implement a joint conunule tnp reduclion program or may
delegate the development and lmplamantatmn of the commuts mp reduction progran to the department of general
administration.

(4) The departrhent of general administration in consultation with the state technical assistance team shall review the
imitial commute Lrip reduction program of each state agency subject o the comrmute trip reduction plan for state agencies 1o
determine if the program 15 likely to meet the applicable commule Lip reduction goals and notify the agency of any
deficiencies. If it is found that the program is not likely to meet (he apglicable commute trip reduction goals, the wam will
wirk wilh the apgency o modily the program as necessary.

{2) For each agency subject to the state agency commute trip reduction plan, the depantment of general administration in
consultation with the technical assislance tcam shali annually review progress toward meeting Lhe applicable commute trip
reduction goals, I i1 appears an agency is not meeting or i not Hkely 1o meel the applicable commute trip reduction zoals,
the team shall work with the ageney 1o make modifications to the commute trip reduction program.

{63 The depariment of general administration shall submit an anaual progress report for state agencies subject to the stale
agency comute trip reduction plan to the comenule trip reduction task force established under RCW 7094 537, The report
shall be due April 1, 1993, and each Aprl Lst through 2006, The report shall report progress in attaining the applicable
cinmminke tip reduction goals for each commute tip reduction zone and shall highlight any problems being encountered in
achieving Lhe goals. The information shall be reported in a form established by Lhe commute trip reduction task force.

[F997c250 8 6 1996 ¢ 135 § 516; 1901 c 202 § 19)

NOTES:
Findings - Inient -- Part headings nat law -- Effective date - 1996 c 186: See notes following RCW 43.330.004,
Captions n;ut law - Effective date - Severability - 1991 ¢ 202: See notes [ollowing RCW 47 50010,

State vehicle parking sccount: RCW 43.01,225.
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