
Federated Fund, $1,510 was raised for 
the “Duck Race to End Racism.” The 
“Million Mallard Scramble” event raises 
racism awareness and provides funds to 
the InterReligious Council’s Community 
Wide Dialogue program.

Happy Holidays
The Lockheed Martin Leadership 
Development Program Council’s fourth 
annual Thanksgiving food drive provided 
70 full meals to needy families and 
individuals and two full van loads of food 
to the Food Bank of Central New York. 
The site’s 5th annual “Take a Turkey to 
Work Day” also set a record in generous 
donations this year, with employees 
donating 158 turkeys that were distributed 
to less fortunate community members 
through the Syracuse InterReligious 
Council Food Consortium.

 Lockheed Martin employees donated 
more than 250 holiday gifts for the less 
fortunate in our community during the 
on-site Salvation Army Tree of Lights 
campaign. The items were hand-delivered 
to volunteers from the 174th Air National 
Guard Fighter Wing. And nearly 100 
Lockheed Martin employees volunteered 
their time to assist the Salvation Army 
to distribute food, clothing and toys at 
its annual Christmas Bureau event at the 
Oncenter.

The Drive to Succeed
Syracuse employees once again exhibited 
their generosity with donations during 
the third annual school supply drive 
for Blodgett Elementary School. Sixty-
five backpacks, 316 pocket folders, 336 

notebooks, 213 glue sticks, 218 colored 
pencils, 659 pens and 1,084 pencils were 
delivered to Blodgett’s 600 K-8 students.

Lockheed Martin was a proud 
contributor to “The Dictionary Project,” 
an initiative that provides dictionaries 
to all third graders in the Syracuse City 
School District. A company representative 
distributed dictionaries to more than 30 
students at Blodgett School. The Corporate 
Volunteer Council coordinated the event, 
partnering with other civic organizations 
and employers to help students become 
better readers, writers and thinkers.

Eyein’ Science
More than 75 Lockheed Martin engineers 
visited local schools during National 
Engineers’ Week to encourage students to 
study math and science – and to consider 
future careers in engineering. While 
officially celebrated for one week, the 
Syracuse facility traditionally expands the 
“week” for greater community impact, 
this year visiting more than 3,500 students 
at local schools. 

Teams of local high school students 
became radar and sonar engineers for the 
day at Lockheed Martin during the first 
day of a week-long Engineering Camp 
sponsored by the Hiawatha Seaway 
Council of the Boy Scouts of America’s 
Learning for Life Program. Lockheed 
Martin also boasts the largest engineering 
Explorer Post in the nation that gives 

If you have questions about Lockheed Martin’s philanthropic and volunteer efforts in 
the Central New York community or would like to get involved, please contact Ellen 
Mitchell at 315-456-3296 or ellen.j.mitchell@lmco.com. For more information about 
Lockheed Martin, visit www.lockheedmartin.com/syracuse.
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many young adults exposure to technology 
professions. 

More than 60 high school students and 
28 educators participated in the 7th annual 
Lockheed Martin Women in Engineering 
Day. Attendees explored different 
engineering disciplines – including 
electrical, mechanical, software and 
ceramics – through hands-on activities.  

Future rocket scientists from CNY high 
schools built and launched a 14-foot tall, 
150 lb. rocket. This team of “X-Treme X-
Plorers” designed and developed the model 
with the help of volunteers from Lockheed 
Martin, the Milton J. Rubenstein Museum 
of Science & Technology, Syracuse 
University and the Syracuse Rocket Club.

Topping Half a Million
The combined Lockheed Martin 
Employees’ Federated Fund gift and 
Lockheed Martin donation to the 2007 
United Way of Central New York 
campaign reached a record $526,000. 
Through new pledges and increased 
contributions from existing donors, the 
Federated Fund reached several new 
donation milestones. The Federated Fund’s 
half-century commitment to caring has 
played a vital role in raising the quality of 
life for many within our community.

High Achievers
Four Lockheed Martin employees were 
recognized as YWCA Academy of 
Diversity Achievers. The 2007 honorees 
were nominated by their colleagues for 
exhibiting a strong dedication to fostering 
a positive and inclusive work environment. 
They join 12 other Lockheed Martin 
employees who have been recognized by 
the YWCA since the awards began in 2000.
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No Room to Spare
Nearly 200 Lockheed Martin employees, 
families and friends took over Flamingo 
Lanes for the annual Junior Achievement 
(JA) Bowl-A-Thon. A total of $17,397 was 
raised, an incredible increase of 68 percent 
over the previous year’s total.

The JA Young Entrepreneur Program 
(YEP) company team sponsored and 
advised by Lockheed Martin won several 
honors at the YEP Futures Unlimited year-
end awards banquet, including Marketing 
Company of the Year. Team students 
received five individual first place awards 
and five second place awards. Three of 
the team’s seniors also received college 
scholarship awards for their JA and school 
achievements.

Supply and Demand

When Lockheed Martin employees 
learned that the Upstate New York region 
was suffering from a serious blood supply 
shortage last September, they donated 97 
units of blood at our American Red Cross 
blood drive – enough to help 291 patients. 
This number, which included 16 “double 
red” donations, set a new site blood drive 
record. The drive’s original goal was 60 
units. In all, employees donated 410 units 
in 2007.

Thanks to a generous grant from 
Lockheed Martin Employees’ Federated 
Fund, the American Red Cross Onondaga-
Oswego Chapter was able to purchase four 
adult, four child and four infant manikins 
to use in its CPR certification classes in 
Central New York. The t-shirt the dummy 

At Lockheed Martin MS2 in Syracuse, we take great pride in the positive influence our financial support and volunteer service bring 
to a wide range of organizations supporting education and youth, health and human services, civic and public interest, arts and culture, 
and diversity and environmental outreach.  We support the local community through three company philanthropic channels: a company 
budget administered by the office of Communications and Public Affair’s, the Lockheed Martin Employees’ Federated Fund, which 
administers employee contributions through payroll deduction, and the tireless efforts of our employees who provide their sweat and 
time to make a difference in their communities.  Together, they contribute more than $900,000 to local charities and education programs.
 Further, in 2007, employees in Syracuse logged more than 27,000 volunteer hours as mentors, board members, firemen, counselors 
and other helpers. Employees are proud of their work, which benefits the U.S. and its allies, and also are equally proud 
of the time and effort they put forth in the communities where they live.
Ellen Mitchell, Director,
Communications & Public Affairs

is wearing (at right) reads, “The 
American Red Cross Manikins were 

provided from the generosity of Lockheed 
Martin.”

 Lockheed Martin always sponsors the 
“Military Hero” award each year at the 
annual American Red Cross Real Heroes 
breakfast fund raiser held in December.  
The Red Cross uses Lockheed Martin’s 
$7,500 sponsorship to connect members 
of our armed forces with their families in 
emergencies.

‘Drum’ Up Some Support

Lockheed Martin donated $10,000 
to the Fort Drum Morale, Welfare 
and Recreation Fund. The check was 
presented to Commanding General 
Michael Oates at the annual Fort Drum 
Family Day in Alexandria Bay. The 
contribution will be used for the base’s 
many leisure and educational programs.

 Soldiers from Fort Drum’s 3-85th 
Infantry Regiment received a hero’s 

Fifty-six employees, family and 
friends bicycled various distances 
during the American Diabetes 
Association’s “Tour de Cure” at Verona 
State Park raising a total of $12,021. This 
is the fifth year in a row the Lockheed 
Martin team has been number one in 
fundraising and team size for the Tour de 
Cure event.

It was another successful Paige’s 
Butterfly Run & Walk in Baldwinsville. 
Thirty-seven Lockheed Martin employees, 
friends and family had a perfect day to 
participate in the 5k run and 3k fun run/
walk. The team raised $2,063, to help 
support pediatric cancer research. 

Several teams of employees, family 
and friends pounded the pavement at the 
American Heart Association Heart Walk 
at Long Branch Park in Liverpool and 
raised more than $3,000 to support heart 
health research and education initiatives.

Through the efforts of the Lockheed 
Martin Diversity Council, employees 
and the Lockheed Martin Employees’ 

Despite the annual effort, a wide array 
of carelessly discarded litter returns 
each year with this “treasure hunt,” even 
turning up money, telephones, Barbie dolls 
and shoes.  

Team Effort
More than 90 Lockheed Martin 
employees, family members and friends 
ran, jogged, or walked in the 2007 “Relay 
for Life” at Onondaga Lake Parkway, 
raising more than $15,400 for the 
American Cancer Society (ACS). Several 
employees are also actively involved on 
the event’s planning committee. The 
Lockheed Martin team’s total represented 
more than 20 percent of the event’s total 
proceeds. The overnight event celebrates 
survivorship and raises money for cancer 
research and programs.

The Lockheed Martin Memory 
Walk team to benefit the Alzheimer’s 
Association successfully raised $8,960, 
making Lockheed Martin the top corporate 
fundraising team for the ninth consecutive 
year. The three-mile walk was held at the 
Inner Harbor of Syracuse and raised a total 
of $82,081 for the cause, a new record for 
the Central New York Region.

welcome at a Syracuse University (SU) 
basketball game courtesy of Lockheed 
Martin and SU. Known as “Warriors 
in Transition,” all of the 3-85th guests 
at the game were injured in Iraq or 
Afghanistan. The game was the first of 
several Lockheed Martin-hosted Warrior 
in Transition events, part of an ongoing 
effort to show appreciation and support for 
U.S. soldiers.

Several departments within Lockheed 
Martin are now part of the Fort Drum 
“Adopt-a-Platoon” program. Employees 
are sending emails and packages of food, 
candy, movies and games to troops in Iraq 
and Afghanistan.

Clean Sweep
More than 110 Lockheed Martin 

volunteers cleaned up both sides of a 3.5 
mile-stretch near the Electronics Parkway 
facility as part of Earth Day. According 
to the Onondaga Resource Recovery 
Agency, the seven-mile expanse tidied 
up by Lockheed Martin employees is the 
longest continuous stretch of highway 
clean-up on Earth Day in the county. 
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