
Setting a Strong Pace
More than 80 Lockheed 
Martin employees, 
family members and 
friends raised over 
$11,000 when they 
participated in the 
American Cancer 
Society’s “Relay for 
Life” at Onondaga Lake 
Park. The Lockheed 
Martin team’s total 
– which included a $1,250 donation from the Lockheed Martin 
Employees’ Federated Fund – represented more than 20% 
of the event’s total proceeds. The overnight event celebrates 
survivorship and raises money for cancer research and programs.

Just Ducky
Lockheed Martin was a proud entrant in this year’s “Duck Race 
to End Racism” thanks to a generous grant to the InterReligious 
Council (IRC) of CNY by the Lockheed Martin Employees’ 
Federated Fund. Through the additional efforts of the site 
Diversity Council and the support of employees in the “Million 
Mallard Scramble” duck race at the Syracuse Inner Harbor, 
more than $1,860 was raised to help fight racism and provide 
funds to the IRC’s Community Wide Dialogue program. 

Teach the Children Well
Lockheed Martin 
donated $15,000 to 
help fund the kick off 
of the new Gateway 
for Technology 
program at Danforth 
Middle School in 
Syracuse. In addition, 
15 Syracuse employees 
are volunteering their 

time as advisors. The program is a middle-school version of 
Project Lead the Way, which works with high schools to prepare 
students to be successful in college engineering programs. The 
new program augments existing math and science courses with 
learning experiences that introduce engineering concepts and 
encourage students to pursue math and science in high school.

Employees Reach the Goal
The combined Lockheed 
Martin Employees’ 
Federated Fund gift and 
Lockheed Martin donation 
to the 2006 United Way of 
Central New York reached 
$450,000. Through new 
pledges and increased 
contributions from existing 
donors, the Federated 
Fund reached its 2006 
goal of $50,000 new community dollars. The Federated Fund’s 
55-plus year commitment to caring has played a vital role in 
raising the quality of life for many within our community.

Exploring Space
Lockheed 
Martin served 
as corporate 
sponsor for the 
presentation of 
“Roving Mars,” a 
new Walt Disney 
IMAX film 
that was shown 
at the Milton 
J. Rubenstein 
Museum of Science & Technology (MOST). The company 
hosted 120 area fifth graders from three CNY schools at a special 
advanced screening of the movie. Each attended the premiere as a 
reward for participating in Lockheed Martin’s annual Space Day 
t-shirt contest.

Lockheed Martin also served as a corporate sponsor of the 
MOST’s 2006 CNY Rocket Team Challenge. Teams from 30 
area middle schools and high schools were tasked with building 
a rocket capable of lifting an electronic payload with an on-
board “eggstronaut” to peak altitudes of 200-400 meters.

Women Help Raise – and Pull – the Bar
After 
introducing 
the first female 
member last 
year, this year’s 
annual “Pulling 
For Our Troops” 
event saw its 
first all-women 
team. The result 
was a record 

$2,500 raised to support the Lockheed Martin Employees 
Care program that provides USO care packages for U.S. troops 
abroad. In all, three teams – women, men and coed – pulled 
a 15-ton (30,000 lb.) air field emergency vehicle across the 
runway at Hancock Field Air National Guard Base. Since 
partnering with the USO in 2004 to establish the Employees 
Care program, Lockheed Martin employees nationwide have 
raised more than $800,000.

Top of the Heap
A Lockheed Martin team of 27 walkers raised nearly $10,000 
in the Alzheimer’s Association Memory Walk (top photo, 
cover). This marked an approximately $2,500 increase from last 
year’s total and helped make Lockheed Martin the first place 
corporate team in CNY. 

If you have questions about Lockheed Martin’s 
philanthropic and volunteer efforts in the Central New York 
community or would like to get involved, please contact 
Ellen Mitchell at 315-456-3296 or ellen.j.mitchell@lmco.
com. For more information about Lockheed Martin, visit 
www.lockheedmartin.com/syracuse.
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Holiday Giving … and Giving …
The fourth annual “Take a Turkey to Work 
Day” event collected 139 turkeys that were 
distributed to area food pantries by the 
Interreligious Food Consortium in time for the 
Thanksgiving holiday. 

Lockheed Martin employees donated more 
than 250 holiday gifts for the less fortunate in 
our community during the on-site Salvation 
Army Tree of Lights campaign. The items were 
hand-delivered to volunteers from the 174th 
Air National Guard Fighter Wing. And nearly 
100 Lockheed Martin employees volunteered their time to assist the Salvation Army to 
distribute food, clothing and toys at its annual Christmas Bureau event at the Oncenter. 

Four and Counting
Seventy-five Lockheed Martin employees, family members and friends bicycled various 
distances raising $16,771 during the American Diabetes Association’s “Tour de Cure” at 
Verona State Beach (bottom photo, cover). The Lockheed Martin team’s total – which 
included $1,250 from the Lockheed Martin Employees' Federated Fund – made it the 
number one fundraising team for the fourth year in a row. 

Tools of the Trade
Employees again responded generously 
with their donations to the school supply 
drive for Blodgett School in Syracuse. 
The drive provided much-needed items for 
the school’s 600 K-8 students, including 
55 backpacks, 220 pocket folders, 276 
notebooks, 179 glue sticks, 394 markers, 
139 crayon boxes, 1,177 pencils, 110 tissue 
travel packs and 30 calculators.

2006Committed to Our 
Communities

By Ellen Mitchell, Director,
Communications & Public Affairs

At Lockheed Martin MS2 in Syracuse, 
we take great pride in the positive 
influence our financial support and 
volunteer service bring to a wide range of 
organizations supporting education and 
youth, health and human services, civic 
and public interest, arts and culture, and 
diversity and environmental outreach.  

We support the local community 
through three company philanthropic 
channels: a company budget 
administered by the office of 
Communications and Public Affairs, the 
Lockheed Martin Employees’ Federated 
Fund which administers employee 
contributions through payroll deduction, 
and the tireless efforts of our employees 
who provide their sweat and time to 
make a difference in their communities. 
Together, they contribute more than 
$800,000 to local charities and education 
programs. Further, in 2006, employees 
in Syracuse logged more than 27,000 
volunteer hours as counselors, coaches, 
firemen, mentors and other helpers.

Employees are proud of their work, 
which benefits the U.S. and its allies, and 
also are equally proud of the time and 
effort they put forth in the communities 
where they live.

Christ mas Bureau

A Well-Defined Endeavor
Employees contributed to “The Dictionary Project,” a multi-organization effort that 
provided dictionaries to all third graders in the Syracuse City School District (see 
photo above). Lockheed Martin representatives made in-person dictionary deliveries 
to students at Seymour Magnet and Blodgett Elementary schools, distributing books 
to more than 130 students. The Corporate Volunteer Council coordinated the event 
in partnering with other civic organizations to help students become better writers, 
readers and thinkers.

Heart and Soul
Employees donned red sweaters, 
shirts, hats and other clothing on Go 
Red For Women Day to support the 
American Heart Association. Sponsored 
by the Women in Operations affinity 
group, more than $3,000 was raised 
through employee contributions and 
a matching grant provided by 
the Lockheed Mar tin Employees’ 
Federated Fund.

Several teams of employees, family 
and friends pounded the wet pavement at the American Heart Association Heart Walk 
at Long Branch Park. Through donations and monetary assistance from the Lockheed 
Martin Employees’ Federated Fund, more than $6,000 was raised to support heart 
health research and education initiatives.

JA is OK
The Junior Achievement (JA) Young Entrepreneur Program student company 
sponsored and advised by Lockheed Martin won more than a dozen awards including 
Company of the Year and Business Partner of the Year at the program’s annual dinner. 
Cheryl McIntyre, director of software engineering, was awarded the JA Parent/School 

Collaboration Award for her work with 
St. Matthew’s School in East Syracuse.

One-hundred and ten Lockheed 
Martin employees, family members and 
friends raised nearly $10,326, including 
a $1,250 donation from the Lockheed 
Martin Employees’ Federated Fund, 
during the annual JA Bowl-A-Thon. 
The fundraising total earned Lockheed 
Martin the “Large Company of the 
Year” fundraising trophy for the 
second year in a row.

Engineering a New Career
More than 100 Lockheed Martin engineers 
visited local schools during Engineering 
Week to encourage students to study math 
and science – and to consider future careers 
in engineering. While officially celebrated for 
one week, the Syracuse facility traditionally 
expands the “week” for greater community 
impact, this year visiting more than 6,500 
students at 50 local schools.

Lockheed Martin hosted the first day of 
Engineering Camp, a week-long program 
sponsored by the “Learning for Life” program 
of the Hiawatha Seaway Council of the Boy 
Scouts of America. Thirty-six CNY high 
school students visited local technology-based 
business to gain some first-hand experience in 
what an engineer’s life is like day-to-day and 
to perform some hands-on activities.

A record 64 high school students and 28 
educators participated in the 6th annual 
Lockheed Martin Women in Engineering 
Day. Attendees saw demonstrations on lasers 
and photonics, real Space Shuttle ceramic 
tiles deflecting heat, and electrical energy 
being converted to sound and sound back to 

electrical energy.  
Women in Engineering Day

Enginnerin
g Week


